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1. Describe the 4 main characters in the film and define their attitudes, beliefs and assumptions regarding race and status (use examples from the movie).
Dorothy Vaughan
[bookmark: _GoBack]Within the movie, Dorothy does not start with the intention of messing with her status quo, known to be semi-content within her position (colored computer), that was perceived to be extremely lowest. All through the movie, she sees racist acts but considering her position as a colored computer, she has nothing to do about the blatant racist acts all over. Because of Katherine’s inspiration, Dorothy got inspired to study secretly to come up with a technology, which would be able to replace her job since her job had been considered not useful afterwards. After she gets to know this, she deliberately starts to show new skill she has learned as she teaches other the same skills in order to secure their currents job positions.
Mary Jackson.
She is much outspoken right at the beginning of the movie. She speaks a lot while at the same time, she is not doing what needs to be done in order to support her outspoken ideas. With time, she realized that, she is not under any shield from being discriminated by the whites working with her. Within her work place, Mary speaks out about certain frustrations she experiences, and this helped her move up the ladder at her work. She has finally given a chance to move up for a project and is boosted up by a coworker. She persists, often venting her frustration to her advantage, until she becomes the first African American female engineer at that location, and one of the first ever.
Katherine Johnson- 
She is known to be on real woman who did not like getting different treatment than any other person because of their different gender and race. Right from the begging of the movie, she is in a room with the label ‘‘colored computers’’ isolated from other groups of people mostly the whites. She struggles to get that same treatment any other human being gets. Katherine’s courage to stand up and work like any other person tends to inspire a lot her friends to come together and fight similar oppressor so that they are also able to work and hold authoritarian positions within an integrated working place. She more so pressed on fighting for the sake of her belief that no person is better than any other irrespective of his or her color. The widely spread stereotype that Black women were known to be not smart made her do all she could to prove otherwise, corrected those other humans considered to be smarter than her and she always assisted in case of an emergency, in order to allow Astronauts’ safe return.
Paul Stafford
Paul, unlike the three women I mentioned, was fictional, a combination of several white engineers for which Katherine worked. His racism and sexism is immediately apparent as he makes Katherine’s job much harder immediately and refuses to work alongside her. He refuses to share essential information and attempts to bar her from a meeting that, should she attend, will advance their speed of work by far. Thankfully, his view of Katherine changes some as he treats her as more a colleague than a secretary. He starts by just bringing her coffee, a far advancement from his previous interactions with her.
2. What are some of the pervasive stereotypes depicted in the movie?
Racism and the thought that African Americans, especially women, are not smart enough to provide crucial help or information is prevalent throughout the movie. The segregated bathrooms, positions, work buildings and even coffee pots often portray this. Sexism, the belief that women are inferior to men, is also prevalent through the movie as Paul bars Katherine from an important meeting that could advance her/their work tenfold.
3. How is “Bias Built into the System” expressed in the movie?
“Bias built into the system’ is the entire movie. This bias bars African Americans from producing profitable information and women from positions in which they can truly help their occupations. The title of the movie, Hidden Figures itself shows this bias as these women are hidden from the present. No one talked about them or their assistance for the space exploration we know today. No one knew about the trailblazing women who allowed for advancement and inspiring of colored women in the workplace.
4. How does the movie show that prejudice and discrimination are not just adult issues?
The most prevalent we see the prejudice involving children is when Mary is fighting with her husband to become more educated. Her son is sitting by, listening to his father chastise his mother for ‘stepping out of the role of a woman’ at home and that an African American does not belong in the class in which she is trying to apply. This father is in avertedly teaching his son to accept discrimination as a way of life and not to fight back while his mother is doing the complete opposite.

5. What are the overt messages presented in the movie?
Much of what we see is overt. The blatant segregation and sexism portrayed by nearly every man in the movie is consistent. From the coffeepot and bathrooms, to the demanding presence of a woman at home, to the self-degradation, discrimination is easy to see in this film.
6. What are the covert message presented in the movie?
Some of the covert messages presented include the discrete ways these women work to improve their lives as well as those around them. Another is the discrete way adults are teaching the next generation both to try to improve their lives and live in the place the world has put them. This shows that we need to be careful is so many ways how we unknowingly teach our children as we could be teaching them to accept discrimination
7. Discuss social visibility and give examples.
Social visibility is when an individual occupies the perceived position as seen by the other members of their surroundings as well as themselves. In the film, the African American women are expected to not move from their low position of ‘computers.’ The white men are able to excel to the highest positions available, according to their skill. The white women are able to become secretaries and do small tasks outside of the computer task while black women cannot. Everyone must stay within his or her perceived positions.
8. Discuss social invisibility and give examples.
Social invisibility is when someone moves beyond their perceived station as seen by others in their surroundings. The three women in the movie are able to look beyond what others think they should do to change policy and positions available at NASA for women. Katherine especially ignores the adversity placed against her, shoving it out of the way and literally demanding civility from her peers.
9. Which characters are experiencing internalized privilege and why?
Nearly every white character in the movie, aside from the astronauts, experience internalized privilege, thinking they are better. The whites think they are superior in every way to blacks. Then men think they are the superior gender. This just continues to push down those seen as lesser, keeping the bias in the system strong. Fortunately for the world, this is not a defining factor and can be pushed against, as shown by all three women as they move up in the world.
10. Which characters are experiencing internalized oppression and why?
Mary’s husband seems to be experiencing the most internalized oppression. He forces his opinion on his wife, saying she should not attempt to move beyond her station as a colored housewife. He knows the world around him will not accept his upward movement in the world and so does not even try. Mary seems to feel that in her work life but pushed against it anyway to move beyond what anyone expected of a colored woman.
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